
                         VETO MESSAGE - No. 6710
 
TO THE SENATE:
 
I am returning herewith, without my approval, the following bill:
 
Senate Bill Number 4872, entitled:
 
    "AN ACT to amend the civil service law, in relation to resolution of
      disputes  between  a  public employer and Suffolk county probation
      officers"
 
    NOT APPROVED
 
  Disputes in collective bargaining between a public  employer  and  its
employees are typically resolved through negotiations. In certain limit-
ed  circumstances,  however  -  primarily  involving police officers and
firefighters - an impasse can be be resolved  through  binding  interest
arbitration.  This bill would extend such binding arbitration to Suffolk
County probation officers. If enacted, it would provide  for  resolution
of  an  impasse  in negotiations over the financial terms and conditions
governing these employees by a third part arbitrator.
 
  Proponents of this bill  argue  that  all  other  Suffolk  County  law
enforcement  employees  have  access  to binding arbitration, owing to a
unique provision enacted in 2005 for Suffolk County corrections officers
and 2008 legislation granting binding arbitration to Suffolk County park
police. Further, they argue that probation officers are peace  officers,
and  that  they go through extensive public safety training and can make
arrests and execute search warrants.
 
  While I greatly value the important work  performed  by  these  public
servants,  I  believe  that an expansion of binding arbitration would be
unwise generally,  and  unwarranted  in  the  case  of  this  particular
bargaining  unit. Probation officers do not have access to binding arbi-
tration anywhere else in the State, nor do  they  at  the  State  level.
There  is  no  apparent basis for limiting this right to Suffolk County,
and the inevitable result of  enacting  this  legislation  would  be  to
extend  binding  arbitration to such employees statewide. Such an exten-
sion would require localities and the State  to  place  greater  control
over  collective  bargaining  in  an  unelected  and unaccountable third
party, at a time when the need for  financial  responsibility  is  para-
mount.
 
  In  these  difficult  fiscal  time,  local governments must be able to
restrain their expenditures when necessary. This  bill,  however,  would
deprive the Suffolk County Executive of the ability to limit labor costs
whenever  a  third  party arbitrator orders otherwise. I believe, to the
contrary that binding arbitration,  which  takes  a  crucial  management
function  from the hands of elected officials, should be restricted to a
very limited set of circumstances not presented by this legislation.
 
  The bill is disapproved.                  (signed) DAVID A. PATERSON


