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House File 902 - Enrolled

House File 902

AN ACT
RELATINGTO COVID-19 VACCINATIONREQUIREMENTSBY EMPLOYERS

AND UNEMPLOYMENTINSURANCEAND INCLUDINGEFFECTIVEDATE
PROVISIONS.

BE IT ENACTED BY THE GENERAL ASSEMBLYOF THE STATE OF IOWA:

Section 1. NEW SECTION. 94.1 Definitions.
As used in this chapter,unless the context otherwise

requires:
1. “COVID-19”means the same as defined in section 686D.2.
2. “Employee”means an individualwho is employed in

this state for wages by an employer. “Employee”includesan
applicantfor employment.
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3. “Employer”means a person, as defined in chapter 4, who
employs an individualin this state for wages.

Sec. 2. NEW SECTION. 94.2 COVID-19vaccinationrequirements
by employers—— waiver.

An employerthat requires an employeeto receive a COVID-19
vaccine shall waive the requirementif the employee,or, if the
employeeis a minor, the employee’sparent or legal guardian,
requestsa waiver and submits either of the followingto the
employer:

1. A statementthat receivingthe vaccine would be injurious
to the health and well-beingof the employeeor an individual
residingwith the employee.

2. A statementthat receivingthe vaccine would conflict
with the tenets and practicesof a religionof which the
employeeis an adherentor member.

Sec. 3. NEW SECTION. 96.5A Refusalof COVID-19vaccination
—— no disqualification.

Notwithstandingany other provisionof this chapter to the
contrary,an individualwho is dischargedfrom employmentfor
refusingto receive a vaccinationagainst COVID-19,as defined
in section 686D.2, shall not be disqualifiedfor benefitson
account of such discharge.

Sec. 4. Section 96.7, Code 2022, is amended by adding the
followingnew subsection:

NEW SUBSECTION. 12. Dischargefor refusalof COVID-19
vaccination—— effecton experienceand rating—— limitation
on actions. If an employeeis dischargedfrom employmentfor
refusingto receive a vaccinationagainst COVID-19,as defined
in section 686D.2, the contributionrate and unemployment
experienceof any employer employingthe employee,or an
employerthat previouslyemployedthe employeeother than the
employerthat so dischargedthe employee,shall be unaffected
by such discharge. The departmentshall not impose any penalty
on, or take any other action otherwisepermittedunder this
chapter against,any employeremployingthe employee,or an
employerthat previouslyemployedthe employeeother than the
employerthat so dischargedthe employee,as a result of such
discharge.
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Sec. 5. EFFECTIVEDATE. This Act, being deemed of immediate
importance,takes effect upon enactment.

______________________________
PAT GRASSLEY
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______________________________
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