
SLS 06RS-1348 REENGROSSED

Page 1 of 4
Coding: Words which are struck through are deletions from existing law;
words in boldface type and underscored are additions.

Regular Session, 2006

SENATE BILL NO. 700

BY SENATOR JONES 

EMPLOYMENT.  Establishes the state minimum wage at $6.15 per hour. (1/1/07)

AN ACT1

To amend and reenact R.S. 23:642(B) and to enact R.S. 23:643, relative to payment of2

employees; to provide with respect to the establishment of a state minimum wage;3

to provide for an increase in the state minimum wage to six dollars and fifteen cents4

per hour; to provide with respect to the prohibition of a local governmental5

subdivision setting a minimum wage; to provide for exclusions; to provide for6

effectiveness; and to provide for related matters.7

Be it enacted by the Legislature of Louisiana:8

Section 1.   R.S. 23:642(B) is hereby amended and reenacted and R.S. 23:643 is9

hereby enacted to read as follows:10

§642.  Setting minimum wage, prohibited11

*          *          *12

B.  Therefore, pursuant to the police powers ultimately reserved to the state13

by Article VI, Section 9 of the Constitution of Louisiana, no local governmental14

subdivision, political subdivision, port authority, or levee district shall establish15

a minimum wage rate which a private employer would be required to pay employees.16

§643.  Minimum wage, established17
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A. The federal Fair Labor Standards Act (FLSA) requires employers to1

pay employees at least a minimum wage for all hours worked.2

B.  The state minimum wage established under this Section shall be set3

at six dollars and fifteen cents an hour. Every employer in the state shall pay to4

each employee wages at a rate of not less than six dollars and fifteen cents an5

hour for hours worked in a pay period, whether the work is measured by time,6

piece, commission, or otherwise.7

C.  An employer may pay a newly-hired employee a wage less than the8

minimum wage established in Subsection B for a period not to exceed twelve9

months from the date of hire.  Upon completion of the twelve month period, the10

employer shall pay, at a minimum, the minimum wage established in11

Subsection B.12

D.  Pursuant to the provisions of the Fair Labor Standards Act (FLSA)13

regarding tipped employees, after the first twelve months of employment, if the14

employee's tips combined with the employer's direct wages of at least two15

dollars and thirteen cents an hour do not equal the minimum wage established16

in Subsection B, the employer shall make up the difference.17

E.  The provisions of this Section shall not apply to student employees of18

the state or student employees of state colleges and universities.19

F.  The provisions of this Section shall not apply to employees of any20

local governmental subdivision, political subdivision, port authority, or levee21

district.22

G.  The provisions of this Section shall not apply to employers with23

twenty-five or fewer employees.24

H.  The provisions of this Section affecting employees of the state and25

employees of state colleges and universities shall become effective only when26

monies are appropriated by the legislature to fund any additional costs to state27

agencies and state colleges and universities.28

Section 2.  This Act shall become effective on January 1, 2007; if vetoed by the29



SB NO. 700
SLS 06RS-1348 REENGROSSED

Page 3 of 4
Coding: Words which are struck through are deletions from existing law;
words in boldface type and underscored are additions.

governor and subsequently approved by the legislature, this Act shall become effective on1

January 1, 2007, or on the day following such approval by the legislature, whichever is later.2

The original instrument was prepared by Cheryl Cooper. The following
digest, which does not constitute a part of the legislative instrument, was
prepared by Todd Parker.

DIGEST
Jones (SB 700)

Present law prohibits local government subdivisions from establishing a minimum wage rate
which a private employer would be required to pay employees.

Proposed law retains present law and further prohibits political subdivisions, port authorities,
and levee districts from establishing a minimum wage rate.

Proposed law provides that every employer shall pay to each employee $6.15 per hour for
hours worked.

Proposed law provides that an employer may pay a newly-hired employee a wage less than
the minimum wage established in proposed law for a period not to exceed twelve months
from the date of hire.  Upon completion of the twelve month period, the employer shall pay,
at a minimum, the minimum wage.

Proposed law provides that pursuant to the provisions of the Fair Labor Standards Act
(FLSA) regarding tipped employees, after the first twelve months of employment, if the
employee's tips combined with the employer's direct wages of at least $2.13 an hour do not
equal the minimum wage established in proposed law, the employer shall make up the
difference.

Provides that proposed law shall not apply to student employees of the state or student
employees of state colleges and universities; employees of any local governmental
subdivision, political subdivision, port authority, or levee district; and to employers with 25
or fewer employees.

Further provides that the provisions of proposed law affecting employees of the state and
employees of state colleges and universities shall become effective only when monies are
appropriated by the legislature to fund any additional costs to state agencies and state
colleges and universities.

Effective January 1, 2007.

(Amends R.S. 23:642(B); adds R.S. 23:643)

Summary of Amendments Adopted by Senate

Committee Amendments Proposed by Senate Committee on Labor and Industrial
Relations to the original bill.

1. Changes the state minimum wage from $7 per hour to $6.15 per hour.

2. Removes the exclusion of tips and gratuities from the computation of the
minimum wage amount.
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Senate Floor Amendments to engrossed bill.

1. Prohibits a political subdivision, port authority, or levee district from
establishing a minimum wage.

2. Provides that an employer may pay a newly-hired employee a wage less than
that in proposed law for a period not to exceed twelve months and upon
completion of the twelve month period, the employer shall pay, at a
minimum, the minimum wage established in proposed law.

3. Provides that regarding tipped employees, after the first twelve months of
employment, if the employee's tips combined with the employer's direct
wages of at least $2.13 an hour do not equal the minimum wage established
in proposed law, the employer shall make up the difference.

4. Provides that proposed law shall not apply to student employees of the state
or student employees of state colleges and universities; employees of any
local governmental subdivision, political subdivision, port authority, or levee
district; and to employers with 25 or fewer employees.

5. Provides that the provisions of proposed law affecting employees of the state
and employees of state colleges and universities shall become effective only
when monies are appropriated by the legislature to fund any additional costs
to state agencies and state colleges and universities.

6. Changes effective date of proposed law from upon the signature of the
governor to January 1, 2007.


